Production planner @Provost

contact@effitalents.com
Phone :
Web :

Job Summary

NST

Vacancy :

Deadline : Mar 20, 2024

Published : Feb 21, 2024

Employment Status : Full Time
Experience : Any

Salary : 16,000€ to 18,000€ gross annual
Gender : Any

Career Level : Any

Qualification :
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Job Description

No specific prior working experience is required.

Responsabilities:

- Organize the smoothing of production

- Organize all the OF (fabrication orders)

* Ensure that the production planning is on time by anticipating all the elements which can have an
impact on the production planning and take action in autonomy to avoid any delays (raw material,
stock, time of OF, humanresources...)

- Communicate in autonomy about all the subjects concerning delivery time with the Groups for internal
market and commercial department for external market

- Realize, animate and validate the weekly master planning production by operational team

- Alert, with the maximum anticipation, about possible delays and suggest exceptional actions (costly
action as organizing a special transport for example) to meet

customers’ requirements to the operation director

« Suggest ideas to improve the planning of production (having raw material in

stock, production &logistic productivity...) and validate with the production manager

Requirements:

+ Knowledge of ERP system

- English mandatory / French appreciated

+ Knowledge of production and logistic flow

- Knowledge of mechanical engineering appreciated

- Very well organised and makes suggestion to improve situations
* Know how to handle pressure

About the company:

Is a leading provider of metal storage, handling, fitting and furniture solutions for your workspaces
(workshops, offices, sales areas and storerooms).

Your recruiter:

Aline, Senior Talent Acquisition @ Effitalents.
Don't hesitate to contact her for more information!

Education & Experience

Must Have

Educational Requirements

Compensation & Other Benefits

Food Allowance 5,20€/day
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